
 

 

 

 

 

BUSINESS RESPONSIBILITY POLICY 

PUBLISHED AS ON 2nd January 2025 

 

(As per Regulation 34(2)(f) of SEBI (LODR) Regulations, 2015) 

1. Introduction 

Asian Star Company Limited (“the Company”) acknowledges its responsibility towards its 

stakeholders, society, and the environment. This Business Responsibility Policy has been 

adopted in alignment with Regulation 34(2)(f) of the SEBI (Listing Obligations and 

Disclosure Requirements) Regulations, 2015. 

The policy affirms the Company’s commitment to conduct business in an ethical, transparent, 

and accountable manner that is sensitive to the needs of all stakeholders including employees, 

customers, communities, investors, and the environment. 

2. Objective 

The objective of this policy is to integrate responsible business practices into the core 

operations of the Company. The Company is committed to ensuring sustainability in every 

aspect of business—financial, environmental, and social—while upholding the principles of 

good governance and ethical conduct. 

3. Applicability 

This policy is applicable to Asian Star Company Limited, its subsidiaries, affiliates, and 

divisions. 

4. Principles of Business Responsibility 

Principle 1: Ethics, Transparency and Accountability 

Philosophy: 



The Company is committed to maintaining the highest standards of ethics, transparency, and 

accountability in all business operations. 

Policy: 

1. Establish governance structures that promote ethical conduct across all levels. 

2. Prohibit abusive, corrupt, or anti-competitive practices. 

3. Enforce disciplinary action for breaches in ethical conduct. 

4. Ensure transparent communication impacting stakeholders. 

5. Make accurate disclosures in all statutory and public communications. 

6. Publish periodic reports on ethical performance. 

7. Encourage reporting of misconduct through a Whistleblower Mechanism. 

8. Avoid association with unethical third parties. 

9. Align with BPP and RJC policies for compliance and ethics. 

Principle 2: Product Lifecycle Sustainability 

Philosophy: 

Sustainability is embedded in the Company’s product lifecycle, from design to disposal. 

Policy: 

1. Optimize resource use from design to end-of-life of the product. 

2. Ensure compliance with laws related to safety, ethics, and labour. 

3. Promote awareness among value chain participants. 

4. Source responsibly to balance social, economic, and environmental impact. 

5. Educate consumers about safe usage and disposal. 

6. Adopt resource-efficient technologies. 

7. Periodically review manufacturing processes for sustainability. 

8. Respect intellectual property and traditional knowledge. 

9. Promote recycling and sustainable consumption. 

10. Build capacity in the supply chain through training. 

11. Comply with environmental regulations across all operations. 

Principle 3: Employee Well-Being 

Philosophy: 

Employee development and well-being are key to the Company's success. 

Policy: 

1. Prohibit discrimination based on religion, race, gender, etc. 

2. Ensure equal opportunities in all HR functions. 

3. Respect freedom of association and collective bargaining. 

4. Prohibit child labour and forced labour. 

5. Promote work-life balance, especially for women employees. 

6. Set fair labour standards and provide decent working conditions. 

7. Encourage workplace dialogue and social protection. 



8. Promote fair wages and equal pay for equal work. 

9. Ensure humane working conditions and train staff accordingly. 

10. Foster leisure, cultural participation, and career growth. 

11. Promote continuous skill development for all employees. 

12. Establish a harassment-free, safe working environment. 

13. Recognize and appreciate employee contributions. 

14. Strictly enforce non-discrimination, human rights, and anti-harassment policies. 

Principle 4: Stakeholder Engagement 

Philosophy: 

Inclusive engagement with stakeholders is crucial for sustainable growth. 

Policy: 

1. Identify, map, and engage all stakeholders effectively. 

2. Provide timely and accurate information to stakeholders. 

3. Adhere to ethical practices that safeguard stakeholder interests. 

4. Be transparent about the impact of decisions on stakeholders. 

5. Pay special attention to marginalized and vulnerable groups. 

6. Establish a whistleblower mechanism for stakeholder concerns. 

7. Resolve disputes fairly and equitably. 

Principle 5: Human Rights 

Philosophy: 

Human rights form the foundation of ethical governance and social justice. 

Policy: 

1. Adhere to Indian constitutional laws and international human rights norms. 

2. Integrate human rights into business and risk management systems. 

3. Respect rights of all stakeholders, including marginalized communities. 

4. Raise awareness about human rights among employees. 

5. Publish and implement human rights policies across the supply chain. 

6. Monitor supplier compliance with human rights. 

7. Provide grievance redressal for rights violations. 

8. Refrain from complicity in human rights abuse by third parties. 

Principle 6: Environmental Protection 

Philosophy: 

Environmental stewardship is essential for long-term sustainability. 

Policy: 



1. Use resources responsibly; reduce, reuse, recycle, and manage waste. 

2. Prevent and control pollution proactively. 

3. Assess environmental damage and bear costs of remediation. 

4. Cooperate with regulatory bodies and NGOs on environmental issues. 

5. Comply with all applicable pollution control laws. 

6. Adopt cleaner production and renewable energy technologies. 

7. Meet emission and discharge standards. 

8. Implement safeguards against environmental accidents. 

9. Preserve biodiversity and show compassion for living beings. 

10. Ensure equitable sharing of benefits from natural resources. 

11. Prepare and implement Environmental Management Plans. 

12. Disclose environmental performance and risks transparently. 

13. Assess regulatory risks due to climate change. 

14. Promote environmental responsibility across the value chain. 

Principle 7: Responsible Advocacy 

Philosophy: 

Engaging in policy advocacy must be guided by ethics, integrity, and public interest. 

Policy: 

1. Align advocacy efforts with Company principles and values. 

2. Use trade associations and forums for ethical policy engagement. 

3. Maintain transparency and responsibility in all lobbying and advocacy. 

Principle 8: Inclusive Growth and Equitable Development 

Philosophy: 

Development must uplift all sections of society through inclusive participation. 

Policy: 

1. Promote community development in collabouration with stakeholders. 

2. Create structured frameworks for planning and assessing CSR programs. 

3. Evaluate and minimize negative social and economic impacts. 

4. Invest in inclusive technologies and sustainable processes. 

5. Align CSR initiatives with national and local development goals. 

6. Prioritize initiatives in underserved or backward areas. 

7. Ensure equitable access to essential services and infrastructure. 

8. Safeguard every stakeholder’s right to participate in development. 

Principle 9: Customer Value 

Philosophy: 

Customer satisfaction and trust are central to the Company’s mission. 



Policy: 

1. Ensure products promote well-being of customers and society. 

2. Provide honest product information to enable informed decisions. 

3. Encourage competition and fair pricing. 

4. Organize awareness programs on product standards and safety. 

5. Avoid misleading advertising and promotions. 

6. Actively protect consumer interests. 

7. Refrain from unfair trade practices. 

8. Exercise caution in resource-intensive goods and services. 

9. Maintain an effective customer grievance redressal system. 

10. Respect and protect consumer rights. 

5. Implementation 

The Managing Director, Whole-Time Director, or Chief Executive Officer shall be 

responsible for effective implementation of this policy, with support from relevant functional 

heads, committees, and experts. 

6. Disclosure 

This policy shall be disclosed on the Company’s official website, and the web link shall be 

provided in the Annual Report in compliance with SEBI (LODR) Regulations. 

7. Review 

This policy will be reviewed annually by the Board of Directors to ensure it remains 

relevant and aligned with stakeholder expectations and regulatory requirements. All 

deviations or grievances concerning this policy shall be directed to the Secretarial 

Department for appropriate action. 

 
 


